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Purpose and Scope
SK Life Science, Inc. (“SKLSI”) is driven by the needs
of our patients, caregivers, healthcare professionals,
and the CNS community. Based on our understanding
of the needs of these key partners, our 6 core values
were formed—they are more than words on a page;
they are what we expect of ourselves.
• Empower Excellence
• Be Fully Engaged
• Appreciate and Recognize People
• Embody a Pioneering Spirit
• Always Do the Right Thing
• Inspire Happiness

Core Values
These core values, in combination
with the laws and regulations
governing our industry, provide
an ethical framework for our
interactions with colleagues,
customers, suppliers, competitors,
and government agencies.

The Code
The SKLSI Code of Conduct (“Code”)
is designed with this framework in
mind and offers guiding principles and
reasonable standards to promote
honest and ethical conduct. The
Code is not intended to account for
every situation you may encounter;
additional guidance on certain matters
covered in this Code may be provided
by SKLSI policies.
While we do not expect you to know
the details of every applicable law,
regulation, or policy, we do expect
SKLSI Associates to employ good
judgment. When you are uncertain
about the appropriate course of action,
escalate questions to your manager,
Compliance, or the Legal department.
The SKLSI Code of Conduct applies
to all directors, officers, employees,
and third-party partners (e.g.,
vendors, contractors, and other
suppliers) conducting business on
behalf of SKLSI; these individuals are
collectively referred to as “Associates”
within this Code. This Code of
Conduct does not alter the “at-will”
employment relationship.
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Honest and Ethical Conduct
SKLSI is committed to preserving the integrity of
the U.S. healthcare system and seeks to promote a
company culture in which we demonstrate honest
and ethical conduct, integrity, and compliance in all
business transactions and interactions.
SKLSI Associates are expected to comply, both in letter and spirit, with
all applicable laws, rules, regulations, and industry guidance.
We are committed to conducting business honestly, ethically, and in
compliance with the laws and regulations where we operate. We also
expect to only partner with others who share our commitment to
operate in the same manner.
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Reporting / Speaking Up
Our integrity depends
upon the conduct of our
colleagues and partners;
we have a responsibility
to do the right thing.

Speak Up
If you are aware of or suspect a
violation has occurred, you have a
duty to seek guidance or report the
concern. We encourage you to raise
questions or concerns first to your
manager, if you are comfortable
doing so, or by contacting Human
Resources, Compliance, or Legal.
Managers who identify a violation
must immediately inform Human
Resources, Compliance, or Legal.

SKLSI will make every reasonable
effort to protect your identity if
you wish to remain anonymous,
except as required by law or
as be necessary to conduct an
investigation. Please bear in mind
that, providing your name along with
a report will assist any investigation
that follows and help ensure that the
Company may more fully investigate
and address your concerns.

You may also report these
potential violations or concerns
confidentially and anonymously by:
• Calling: 833-490-0007
• Visiting:
www.lighthouse-services.com/sklsi
• Emailing:
reports@lighthouse-services.com
(please include “SKLSI” in the
subject line)

6

| Introduction

|

Our Colleagues

|

Our Company

|

Our Industry

|

Our Community

Investigations and Corrective and
Disciplinary Action
All concerns, questions,
or reports of potential
violations are treated
seriously and will be
promptly, fairly, and
thoroughly reviewed.

SKLSI evaluates all information
provided to determine the
appropriate next steps, which may
include a formal investigation into
alleged violations or misconduct.
SKLSI expects that employees wll
truthfully and completely cooperate
with all investigations. If misconduct
is confirmed, or if an employee
does not candidly and completely
participate in any investigation,
SKLSI will determine the appropriate
corrective or disciplinary action,
up to and including termination
of employment.
Violations of this Code may also be
violations of law, which could result
in criminal and/or civil penalties for
you, other SKLSI Associates, and/or
the company.
Failure to comply with our Code
and policies, applicable laws or
regulations, or failure to report
potential violations or risks to SKLSI
may result in disciplinary action.
Nothing in this Code alters the
“at-will” employment relationship.
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Non-Retaliation
We want Associates to
feel comfortable raising
concerns.

No one who, in good faith,
reports known or suspected
violations or concerns will suffer
harassment, retaliation, or adverse
employment actions.

Reporting in “good faith” means
the reporter reasonably believes
the information relayed is accurate
and shows potential and/or actual
misconduct, non-compliance, or a
violation of the Code, policies, or
applicable laws or regulations.

Anyone who believes that they have
been subject to retalation should
report this immediately to HR or the
Compliance Department. Anyone
who retaliates against someone
who has truthfully and in good faith
reported a potential violation may be
subject to disciplinary action.
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Confidentiality
SKLSI recognizes the
importance of discretion.

SKLSI understands maintaining
confidentiality is critical to ensuring
SKLSI Associates feel comfortable
coming forward with questions,
concerns, and requests for guidance.

We strive to respect the
confidentiality of questions or
reports while maintaining our legal
and ethical commitments. This may
include protecting the identities
of employees who are part of
an investigation. However, there
may be a point where the identity
of these individuals may become
known or may have to be revealed.

In order to ensure confidentiality,
we expect that individuals who
are interviewed in connection with
investigations should not discuss the
investigation, including any questions
or answers, and should not discuss
questions or answers with other
potential witnesses.
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Non-Harassment
SKLSI is dedicated to
maintaining a workplace
where all individuals are
treated with respect.

Our Code prohibits any action
that creates an intimidating, hostile,
uncomfortable, or offensive work
environment, which includes:
• Harassment or any unwelcome
conduct, whether verbal
or physical, directed at an
individual based on age, sex,
race, color, religion, sexual
orientation, gender identity or
gender expression, national
origin, citizenship, ancestry,
marital status, disability, genetic
information, veteran status,
socioeconomic status, or other
characteristics protected by
applicable laws
• Discrimination, or differential
treatment of an individual (or
group of individuals) on the basis
of these characteristics

SKLSI Associates are not permitted
to use company systems or property
to transmit or receive electronic
images or text of a sexual nature, or
containing ethnic slurs, racial epithets,
or any other offensive material.
We acknowledge and celebrate
the diversity of our colleagues and
treat everyone with respect. If you
believe you are being harassed or
intimidated, observe this behavior, or
receive a complaint regarding such
behavior, you should report this to
your manager, Human Resources,
or the Legal department. We will
investigate all claims of harassment
or discrimination and take action
as needed, up to and including
termination of employment.
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Drugs and Alcohol
SKLSI is committed to maintaining a safe and
professional work environment for our Associates.
Substance abuse poses serious risks to the health and safety of our
Associates. With this in mind, the possession, sale, offering, or use of illicit
drugs, misuse of medications or controlled substances, or alcohol that impairs
your judgment is prohibited in the workplace, including any Company-related
meetings or events.
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Workplace Environment
SKLSI takes seriously our responsibility for
maintaining a safe workplace and complying
with all applicable laws, regulations, and policies.
The health and safety of our Associates is of the
utmost importance.

SKLSI Associates are required to
comply with established workplace
safety rules and procedures, which
may include standards established to
ensure the physical security of our
offices, such as:
• Company-issued ID badges or
access cards
• Visitor registration protocols

SKLSI Associates should report
any health or safety concerns,
work-related injuries, illnesses, or
instances of violence to any of the
appropriate channels. We will work
to identify, mitigate, and monitor any
risk to health and safety and ensure
we are complying with all applicable
laws and regulations.

• Emergency response protocols
(e.g., fire drills)
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Data Privacy
SKLSI is committed to protecting the confidentiality
of personally identifiable information.
We comply with all legal requirements and policies that apply to the collection,
use, and retention of personally identifiable information. This includes, but is
not limited to, personal information of employees, job applicants, customers,
stakeholders, and other interested parties
All SKLSI Associates must respect and protect the personal information to
which you are granted access, in a manner consistent with applicable laws and
our policies and procedures. Access to any personal data should be limited to
appropiate Associates.
Personal information learned about others as part of your job at SKLSI should
remain confidential and disclosed only for legitimate business purposes.
If you know or suspect a data breach has occurred, please contact the Legal
or Compliance Departments immediately.
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Accuracy of Company Books and Records
The information contained in SKLSI books and
records is used every day to make important
business decisions; at times, this information may be
submitted to government and regulatory agencies.

As part of our commitment to
honesty and transparency, we expect
all records created on behalf of
SKLSI to be valid, accurate, and
complete. We prohibit the creation
of false or misleading entries of any
kind. Additionally, SKLSI Associates
are prohibited from destroying any
records that may be relevant to a
violation of the law or any pending
litigation or government investigation.

If you are aware of or suspect
improper record keeping is taking
place, you should immediately inform
your manager,contact the Legal
Department, or report via the hotline.
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Confidential and Proprietary Information
We must protect confidential information and
intellectual property; they are valuable assets that
provide a competitive advantage in the industry

You may encounter confidential
information including (but not
limited to):
• Business development and
strategic plans
• Research and development
• Mergers and acquisitions
• Sales figures and other financial
information
• Customer lists
• Marketing and sales plans
• Non-public financial information
• Internal processes
• Personnel records and history

Disclosure of this information may
result in harm to our company and
business partners. SKLSI Associates
each have a responsibility to protect
this information and refrain from
intentional or accidental disclosure.
SKLSI expects Associates to comply
with the obligations outlined in
the non-disclosure/confidentiality
agreement. We further respect third
parties' confidential information,
including entities with which we do
business, as well as Associates' prior
employers. Any violation of nondisclosure/confidentiality agreements
and/or this Code is grounds for
immediate termination of employment
or contracting relationship.
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Proper Use of Company Assets
Theft, loss, or damage
to SKLSI property has
a direct impact on our
financial performance.

Company assets, including computers,
e-mail, and telephones, are provided
to SKLSI Associates to assist in
conducting business. Associates are
expected to exercise proper care for
SKLSI equipment and good judgment
in the use of such equipment for
legitimate business purposes.

SKLSI reserves the right to monitor,
review, and disclose information
related to activities conducted using
company property as we deem
appropriate, subject to applicable
laws and regulations. SKLSI Associates
should have no expectation of privacy
when using company property.

There should be no expectation of
privacy related to the use of the
company systems and equipment.
SKLSI reserves the right to and may
access at its discretion, information
without notice.

Information created, sent, received,
downloaded, or stored while
using SKLSI assets is considered
company property.
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Social Media
SKLSI recognizes that
social media provides a
forum to advance our
business interests and
offers opportunities
for communication and
collaboration with the
community.

Only authorized personnel who
have received management approval
are permitted to use social media on
behalf of SKLSI for business-related
communications, and only as long
as such usage is in compliance with
applicable law, established policies
and this Code.

• Maintain confidentiality related to
SKLSI proprietary information

SKLSI understands that our Associates
may have personal social media
accounts independent of their role
with SKLSI. While using social media as
an individual, it is essential that you:

• Do not link to SKLSI’s website

• Respect all applicable laws,
regulations, and policies
• Represent yourself accurately
• Express only your opinion
• Be honest and accurate when
posting information
• Do not post or share product
information or company
materials without written
permission from SKLSI

• Refrain from activity that suggests
or implies you are acting on behalf
of SKLSI
• Avoid posting information that
might be construed in a way that
would damage SKLSI’s reputation
• Do not give advice about a
medical condition or share
medical information with others
• Do not register on social media
with your SKLSI email address
• Immediately report any adverse
event or side effect associated with
an SKLSI product
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Conflicts of Interest
At SKLSI, we respect the rights of our Associates
to manage their personal affairs and investments
and do not wish to infringe on your personal life.

However, we do expect that
Associates will avoid any actual
or perceived conflicts of interest
that may arise when your personal
interests interfere with your duties or
what is in the best interest of SKLSI.

• Outside Employment. Work
outside of SKLSI may pose a
potential conflict if it competes
with the work you do for us or
interferes with the time, talent, and
energy you bring to your job.

While it is not possible to identify
every situation that could present a
potential conflict, there are certain
areas where conflicts typically arise.
These areas may include:
• Personal Relationships. Potential
conflicts may arise if you hire,
manage, or conduct business with
close personal friends or relatives.

• Outside Activities. Board
directorships or advisory roles
with companies, universities, or
other organizations may pose a
conflict if they interfere with your
role and/or responsibilities at SKLSI.
You may not use or disclose any
confidential information other than
for its intended purpose.

• Financial Interest. Employees
who have a financial interest in
or exercise control over one
of our suppliers, customers, or
competitors, must disclose this
interest to SKLSI. A “financial
interest” means ownership
or financial investment in an
organization by you and/or a
family member.

SKLSI Associates are expected to use
good judgment and make decisions
based on the best interest of the
company, not based on personal gain.

• Personal Benefits. You may
not use your position to gain a
personal benefit or any type of
compensation for yourself, your
friends, or your relatives.

Potential conflicts of interest must
be disclosed to your manager,
Human Resources, or the Legal
department. Undisclosed actual or
potential conflicts of interest may
result in disciplinary action, up to
and including termination.
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Gifts and Entertainment
SKLSI understands that gifts and business
entertainment are courtesies designed to build good
working relationships and goodwill with customers,
vendors, and suppliers. Gifts or entertainment that
create an actual or perceived obligation or conflict of
interest, or that are given or received with the intent
to influence a business decision, are not appropriate.
Examples of permitted gifts:
• Gifts to employees from SKLSI in recognition of:
– Bereavement for the loss of a family member
– Birth/Adoption of a child
– SKLSI Managers may employ their discretion in providing nominal gifts for
other significant life events, such as the wedding, retirement, or serious
hospitalization of an SKLSI Associate
• Unsolicited, occasional gift of nominal value received from a vendor

Prohibited gifts:
• Providing:
– Gifts or entertainment to HCPs (e.g., birthdays, promotions, new positions,
retirement, bereavement)
– Cash or cash equivalents
– Gifts specifically requested by the receiver
– Free health care items or services unless specifically allowed by policy
– Trips outside of Company travel policy
• Receiving:
– Gifts from patients, customers, or HCPs in any form
– Gifts from vendors pending purchasing decision

Gifts and other benefits such as
entertainment may not be offered,
provided, or accepted by Associates
unless explicitly permitted by
Compliance or Legal. If you receive
an item or a benefit of that does not
align to the guidelines described in this
Code, you should report it promptly
to the Compliance department.
Guidance for providing gifts:
• Good judgment should always be
exercised in giving anything of value
• Gifts may be:
– Purchased for an identified
recipient (no advance purchases,
i.e., bulk discounts)
– Provided only on an
occasional basis
– Of nominal monetary value
– Provided to individuals or
organizations with whom
SKLSI has a legitimate business
relationship
– Given in compliance with
the recipient’s own rules for
acceptance of gifts
Gifts given to employees from the
Company or individual managers
must be awarded consistently to all

Associates using the same criteria,
and without bias or favoritism.
Providing gifts may NOT be:
• More than a nominal monetary value
• Provided in a way that could be
perceived as a bribe or conflict
of interest
• Provided in violation of applicable
law, regulation, or industry guidance
• Solicited, requested, or provided in
response to a recipient’s request for
the item
Providing gifts or entertainment to
HCPs is not permitted.
Guidance for receiving gifts:
• Good judgment should always
be exercised in accepting
anything of value
• The acceptance of occasional gifts
of nominal value from vendors,
suppliers, or consultants may be
acceptable in limited circumstances
that do not create the appearance
of a conflict of interest.
• Gifts from a vendor pending
purchasing decision is prohibited
• Any gifts from patients, customers,
HCPs, or government officials
is prohibited
21
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Compliance with Laws and Regulations
SKLSI is committed to
conducting business in
accordance with federal,
state, and local laws and
regulations, and industry
guidance, including (but
not limited to) those
listed below.

Kickbacks, bribes, or other illegal
considerations are never acceptable
and must not be accepted or given on
behalf of SKLSI. All business dealings,
including those with customers,
clinical research sites, researchers,
and government officials, should be
conducted in a manner that avoids
the appearance of impropriety
or violation of any applicable law,
regulation, or policy.

In addition to legal and regulatory
requirements, SKLSI strives to comply
with industry guidance such as the
PhRMA Code to ensure that our
interactions with third parties (such as
HCPs, healthcare institutions, payers,
and advocacy groups) are conducted
with integrity.

Federal Anti-Kick
Statute (AKS)

Prohibits knowingly and willfully offering, paying, soliciting, or receiving anything of value to induce or reward
purchasing or recommending any item or service that is reimbursable under federal healthcare programs
(e.g., Medicare, Medicaid, Veterans Affairs)

False Claims Act
(FCA)

Makes it illegal to knowingly make, or assist others in making, false statements or claims (requests for
payment) to the government

U.S. Foreign
Corrupt Practices
Act (FCPA)

Prohibits U.S.-based companies from making payments or any in-kind transfers of value to a foreign
government employee in order to obtain or retain business or favorable treatment; requires companies keep
accurate books and records of financial transactions and implement a system of internal accounting controls

The Federal Food,
Drug, and Cosmetic
Act (FDCA)

Empowers the FDA to oversee activities related to food, drugs, and cosmetics, including Clinical Trials,
the drug approval process, safety reporting, manufacturing, advertising, and promotion

Privacy Laws

Protect Patients from unauthorized collection, use, and disclosure of their Personal Sensitive
Information or Protected Health Information (PHI); applicable regulations include the Health Insurance
Portability and Accountability Act (HIPAA), the California Consumer Protection Act (CCPA), and the
General Data Protection Regulation (GDPR)

Transparency Laws

Requires drug, device, biological, and medical supply manufacturers to report certain transfers of value
provided to Covered Recipients (e.g., physicians and Teaching Hospitals) to government agencies; applicable
regulations include the Patient Protection and Affordable Care Act (PPACA) and other state laws

SKLSI Associates are responsible for
understanding the legal requirements
of their area of responsibility, and how
applicable laws and regulations apply
to your role as an SKLSI Associate
based upon training provided by SKLSI.
We also expect to you know when
it’s necessary to seek advice from the
appropriate person or department.
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Interactions with Healthcare Professionals (HCPs)
SKLSI’s mission is to improve patient lives by
developing innovative, next-generation drugs. To
achieve this goal, we engage with HCPs to provide
truthful, accurate, non-misleading information about
our products and to provide bona fide services to
SKLSI in a manner that is ethical, transparent, and in
compliance with applicable laws and regulations.

Our interactions with HCPs may
include education and training, speaker
programs, product development, and
research, among others. SKLSI only
engages HCPs for legitimate business,
scientific, or medical needs.
SKLSI’s continued success is based on
the merits of our products, not on
unethical or illegal business practices.
SKLSI Associates interacting with
HCPs are expected to comply with

applicable laws, regulations, and
industry guidance as outlined in this
Code, and should ensure that HCP
interactions serve a legitimate business
purpose, do not interfere (or give
the appearance of interfering) with
an HCP’s independent judgment,
and do not provide (or appear to
provide) any value or benefit intended
to inappropriately persuade HCPs to
prescribe or otherwise promote the
use of our products.
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Clinical Studies
SKLSI is determined to pioneer new therapies
in the best interest of our patients. We devote
significant resources to research and development
with the highest regard for the health and safety of
our research participants and for the accuracy of all
clinical data.
We apply the following principles to our research and development activity:
• Inform participants of the nature and purpose of the research,
and obtain their informed consent
• Conduct pre-clinical and clinical research activity in accordance
with applicable laws and regulations and recognized standards and
guidelines, including the Good Laboratory Practices (GLP) and
Good Clinical Practices (GCP)
• Conduct clinical trials only where there is a legitimate need for the
information from the study
• Carefully and accurately record and store clinical trial information
in alignment with data protection laws
SKLSI Associates are expected to act in accordance with these standards.
Associates who violate these standards may be subject to discipline, including
up to and including termination.
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Fair Competition Laws
Antitrust and competition laws are intended to
promote a level playing field and foster competition
in the marketplace. These laws typically prohibit
agreements, especially among competitors, that
limit competition.

At SKLSI, we compete fairly and
strategically for business opportunities
and comply with antitrust and
competition laws in all our dealings.

• Establishing pricing agreements
with competitors

SKLSI and our Associates are
prohibited from engaging in
practices that could be perceived
as a violation of fair competition
laws, which may include:

• Intentional misrepresentation
of information

• Misusing or abusing confidential
information

• Engaging in other deceptive,
unfair, or unethical practices
• Agreeing with other companies
to blacklist a vendor
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Social Responsibility
SKLSI understands that the work we do inside our
walls has an impact on the communities where we
conduct business. We are dedicated to ensuring that
these communities benefit from our presence.

SKLSI supports and works with
advocacy groups and other
organizations to raise awareness,
advance medical knowledge, and
improve the health and wellness
of those in our communities. As a
company, we may sponsor events such
as health fairs, charity walks or runs,
or other fundraising activities.

As a commitment to ensuring
the availability of our products to
all patients, we also have Patient
Assistance Programs for those with
a legitimate financial need. SKLSI
has established guidelines to ensure
the integrity and ethical conduct for
administering these programs.

28

| Introduction

|

Our Colleagues

|

Our Company

|

Our Industry

OurCommunity
Community
| Our

Charitable Contributions
As part of our ongoing commitment
to supporting the well-being of
our communities, SKLSI may make
donations to charitable organizations
based on need, interest, and alignment
with our mission and values. Requests
for SKLSI support of a charitable
organization must be reviewed by the
Legal department.

SKLSI encourages our Associates
to participate in charitable causes,
including volunteer service and
charitable financial support. You
may make donations or engage in
volunteer service as long as these
activities are conducted using
your own personal resources,
do not conflict or interfere with
your work for SKLSI, and are not
conducted on behalf of SKLSI.
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Environment
Being a good
environmental neighbor
is of the utmost
importance to SKLSI.

We comply with all environmental
laws, rules, and regulations, and
work to reduce any negative impact
our operations can have on the
environment. Our goal is to manage
our business in a manner that is
sensitive to the environment and
conserves natural resources.

We expect that SKLSI Associates
will follow the Environmental
Health and Safety standards that are
in place and take an active role in
identifying new ways to help reduce
our overall footprint.
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